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21.11(6) A member retiring on or after the early retirement or normal retirement date shall submit
a written notice to IPERS setting forth the retirement date, provided the date is after the member’s las
day of service. A member’s first month of entitlement shall be no earlier than the first day of the first
monthafter the member’s last day of service or, if later, the month provided for under subrule 21.18(2).
A member who does not begin benefits timely in the first month that begins after the member’s last day
of service may receive up to six months of retroactive payments. The period for which retroactive pay-
mentsmay be paid is measured from the month that a valid contact occurs. For purposes of this subrule
a “contact” means a telephone call, facsimile transmission, E-mail, visit to IPERS at its offices or off-
site locations, or a letter or other writing requesting a benefits estimate or application to retire, which-
ever is received first. If a completed retirement application form is received more than 30 days after
such a benefits estimate or retirement application is mailed, retroactive payments may only be made
for up to six months preceding the month that the completed retirement application is received by
IPERS.

Notwithstanding the foregoing, IPERS shall commence payment of a member’s retirement benefit
under lowa Code sections 97B.49A to 97B.491 (under Option 2) no later than the “required beginning
date” specified under Internal Revenue Code Section 401(a)(9), even if the member has not submitte
the appropriate notice. If the lump sum actuarial equivalent could have been elected by the membel
paymentsshall be made in such a lump sum rather than as a monthly allowance. The “required begin-
ning date” is defined as the later of: (1) April 1 of the year following the year that the member attains
the age of 7k, or (2) April 1 of the year following the year that the member actually terminates all
employment with employers covered under lowa Code chapter 97B.

If IPERS distributes a member’s benefits without the member’s consent in order to begin benefits
on or before the required beginning date, the member may elect to receive benefits under an optiol
other than the default option described above, or as a refund, if the member contacts IPERS in writing
within 60 days of the first mandatory distribution. IPERS shall inform the member what adjustments
or repayments are required in order to make the change.

If a member cannot be located so as to commence payment on or before the required beginning da
described above, the member’s benefit shall be forfeited. Howevengifrdoer later contacts IPERS,
and wishes to file an application for retirement benefits, the member’s benefits shall be reinstated. A
member whose benefits are forfeited and then reinstated under this subrule shall only qualify for retro-
active payments to the extent provided under lowa Code section 97B.48(2).

For members aged 70 or older who choose to retire while actively employed, and fall within the
scope of 2000 lowa Acts, chapter 1077, section 74, retroactive payments shall not be payable prior t
May 2000.

21.11(7) Retirement benefits to a member shall terminate the day on which the member’s death
occurs. The benefits for the month of the member’s death shall be prorated based on the number ¢
days the member lived during that month. Notwithstanding the foregoing, for each death occurring on
or after July 1, 1998, a member’s retirement benefits shall terminate after payment is made to the mem
ber for the entire month during which the member’s death occurs. For such deaths, death benefits she
begin with the month following the month in which the member’s death occurs.

21.11(8) Uponthe death of the retired member, IPERS will reconcile the decedent’s account to de-
termine if anoverpayment was made to the retiree and if a further payment(s) is due to the retired mem-
ber’s named beneficiary, contingent annuitant, heirs-at-law or estate. If an overpayment has beer
made to the retired member, IPERS will determine if steps should be taken to seek collection of the
overpaymenfrom the named beneficiary, contingent annuitant, estate, heirs-at-law, or other interested
parties.

The waiver of the necessary steps to effect collection may occur in cases where recovery of the mon
eys is not probable and where that action is not deemed prudent administration or cost-effective utiliza-
tion of the funds of the system.
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21.11(9) To receive retirement benefits, a member under the age of 70 must officially leave em-
ploymentwith an IPERS covered employer, give up all rights as an employee, and complete a period of
bona fide retirement. A period of bona fide retirement means four or more consecutive calendar
months for which the member qualifies for monthly retirement benefit payments. The qualification
period begins with the member’s first month of entitlement for retirement benefits as approved by
IPERS. A member may not return to covered employment before filing a completed application for
benefits.

A member will not be considered to have a bona fide retirement if the member is a school or univer-
sity employee and returns to work with the employer after the normal summer vacation. In other posi-
tions, temporary or seasonal interruption of service which does not terminate the period of employ-
ment does not constitute a bona fide retirement. A member also will not be considered to have a bona
fide retirement if the member has, prior to the member’s first month of entitlement, entered into con-
tractualarrangements with the employer to return to employment after the expiration of theofutlr
bona fide retirement period.

Effective July 1, 1990, a school employee will not be considered terminated if, while performing the
normal duties, the employee performs for the same employer additional duties which take the em-
ployeebeyond the expected termination date for the normal duties. Only when all the employee’s com-
pensated duties cease for that employer will that employee be considered terminated.

The bona fide retirement period will be waived, however, if the member is elected to public office
which term begins during the normal four-month bona fide retirement period. This waiver does not
apply if the member was an elected official who was reelected to the same position for another term.
The bona fide retirement period will also be waived for state legislators who terminate their nonlegisla-
tive employment and the IPERS coverage for their legislative employment and begin retirement but
wish to continue with their legislative duties.

A member will have a bona fide retirement if the member returns to work as an independent contrac-
tor with a public employer during the four-month qualifying period. Independent contractors are not
covered under IPERS.

Effective July 1, 1998, a member does not have a bona fide retirement until all employment with
covered employerdncluding employment which is not covered by this chapter, with such employer is
terminatedand the member receives at least four monthly benefit payments. In order to receive retire-
ment benefits, the member must file a completed application for benefits form with the department
before returning to any employment with the same employer.

Notwithstanding the foregoing, the continuation of group insurance coverage at employee rates for
the remainder of the school year for a school employee who retires following completion of services by
that individual shall not cause that person to be in violation of IPERS’ bona fide retirement requirements.

Effective July 1, 2000, a member does not have a bona fide retirement until all employment with
coveredemployers, including employment which is not covered under this chapter, is terminated for at
least one month, and the member does not return to covered employment for an additional three
months. In order to receive retirement benefits, the member must file a completed application for
benefits form with the department before returning to any employment with a covered employer.

21.11(10) If a member files a retirement application but fails to select a first month of entitlement,
IPERS will select by default the earliest month possible. A member may appeal this default selection
by sending written notice of the appeal postmarked on or before 30 days after a notice of the default
selection was mailed to the member. Notice of the default selection is deemed sufficient if sent to the
member at the member’s address of record.

This rule is intended to implement lowa Code sections 97B.5, 97B.15, 97B.48(1), 97B.49A to
97B.491, 97B.50(1), 97B.51, 97B.52, and 97B.52A.
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581—21.12(97B) Service creditAn employee working in a position for a school district or other
institutionwhich operates on a nine-month basis shall be credited with a year of service for each year in
which three quarters of coverage are recorded, if the employee returns to covered employment the ne:
operating year. The foregoing sentence shall be implemented as follonsmBer will receive credit

for the third quarter when no wages are reported in that quarter if the member works the following three
calendar quarters and had covered wages or was on an approved leave of absence in the immediat:
preceding second quarter. Awividual employed on a fiscal- or calendar-year basis shall be credited
with a year of service for each year in which four quarters of coverage are recorded.

21.12(1) Prior service

a. A member shall receive prior service credit if the member made contributions under the abol-
ished lowa Old-Age and Survivors’ Insurance (IOASI) System and has not qualified for IOASI bene-
fits. If qualified, a member will be granted credit for verified service that occurred during and prior to
the I0ASI period.

b. Effective July 1, 1990, “public employee” means not only an employee who had made con-
tributionsunder I0ASI, but also includes a member who had service as a public employee prior to July
4, 1953, in another state, or for the federal government, or within other retirement systems establishe
in the state of lowa and who qualifies for the buy-in programs referenced in 21.24(2). To receive credit
for service in another system, however, the public employee who had not made contributions to IOASI
but who wishes to receive prior service credit for public employment elsewhere must meet the follow-
ing conditions:

(1) Have been a public employee;

(2) Waive on dorm provided by IPERS all rights to a retirement in another system for that period
of employment for the public employer(s), if any; and

(3) Submit verification of service for that other public employer to IPERS.

A qualifying member who decides to purchase IPERS credit for prior service must make employer
and employee contributions to IPERS for each year of service or fraction thereof allowed in this buy-in.
This contribution shall be equal to the member’s covered IPERS wages for the most recent full calen-
dar year of IPERS coverage, using the rates in lowa Code sections 97B.11, 97B.49B and 97B.49C the
applicable tahe type of service credit being purchased, and multiplied by the number of years or frac-
tion thereof being purchased from other public employment.

c. PriortoJuly 1, 1990, public employment must have been for the state of lowa, or a county, city,
township, school district of the state of lowa, or a political subdivision, provided the employment was
not in an elective position, and provided further that the employee is not covered by another retiremen
plan funded in whole or in part by the state of lowa or a political subdivision. Effective July 1, 1990,
public employmeniay also include service for a public employer in another state, for the federal gov-
ernment, or for public employment covered by another retirement system within the state of lowa.

d. For the purposes of this rule, public school teachers are considered to have been in service o
July 4, 1953, if they were under contract at the end of the school year 1952-1953 or if they signed &
contract for the 1953-1954 school year on or before July 4, 1953.

21.12(2) Prior service credit for vacation or leave of absence.

a. Priorservice credit shall be given for a period of vacation or leave of absence authorized by the
employemot to exceed 12 months. If a period of vacation or leave of absence exceeds 12 months, prio
service credit shall be given for the first 12 months only. However, if a period of vacation or leave of
absencavas granted for 12 months or less, and renewed for 12 months or less, all periods of vacation o
leave of absence shall be included as prior service, even though all periods added together exceed :
months.
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b. Reentry into public employment by an employee on leave of absence can be achieved by the
employee by accepting employment with any public employer, provided there is no interruption be-
tween the end of the period of the leave of absence and reentry into public employment.

c. The employer must verify the inclusive dates of the period of vacation or leave of absence be-
fore prior service can be given.

21.12(3 Prior service credit for military service.

a. Prior service credit shall be given for the entire period of military service during a war or na-
tional emergency, provided the employee was employed by the employer immediately prior to entry
into military service and the employee returned to work for the same employer within 12 months after
release from service.

b. The employer must verify the inclusive dates of the period of absence from work. A copy of
the enlistment and discharge records must also be provided to IPERS to verify enlistment and dis-
charge dates.

21.12(4 Prior service credit for interruption in servicé€rior service credit shall be given for peri-
ods of temporary or seasonal interruption in service where the temporary suspension of service does
not terminate the period of employment of the employee. Verification from the employer is needed
stating the dates of employment, periods of interruption and that employment was not terminated dur-
ing those periods.

21.12(5) Prior service credit for part-time employment.

a. EffectiveJuly 1, 1990, if a member had covered wages reported in any quarter or the custodian
of the record certifies service in any quarter, a full quarter of credit will be granted.

b. A teacher will receive credit for a full year in which three quarters of coverage are reported or
threequarters of service are certified by the custodian of the records if the teacher had a contract for the
following school year. IPERS may require the submission of a copy of that contract.

c. Priorto July 1, 1990, prior service credit for part-time employment was granted on the basis of
actual time worked. A ratio determined either by dividing the actual average time worked per day by the
normal full-time day or by some other reasonable method was used to calculate the actual time worked.

21.12(6) Prior service credit for a set period of time.

a. Effective July 1, 1990, prior service credit will be granted for those quarters in which covered
wages were reported or if the custodian of the record certifies service.

b. Priorto July 1, 1990, full prior service credit was given for periods of employment which re-
quired the employee to be available for as much work as required, even though the employee may not
have actually worked full-time. This includes the employment of town clerks, secretaries of school
districts, school bus drivers and school lunch employees.

21.12(7) Prior service credit for school yeaA public school teacher who worked full-time the
entire school year shall be given a full year of prior service credit.

a. EffectiveJuly 1, 1990, if a member had covered wages reported in any quarter or the custodian
of the record certifies service in any quarter, a full quarter of credit will be granted.

A teacher will receive credit for a full year in which three quarters of coverage are reported or three
quarters of service are certified by the custodian of the recdrdstéacher had a contract for the fol-
lowing school year. IPERS may require the submission of a copy of that contract.

b. Prior to July 1, 1990, school employees may have received less than a full year’s credit if they
had reportable wages in fewer than four quarters.

21.12(8) Proof of prior service.

a. A statement showing the inclusive dates of employment and the position(s) the member held shall
be signed by the present custodian of those employment records. IPERS Form 507 or a statement contain-
ing similar information may be used for this purpose. This statement does not require notarization.

b. If an employment record is not available for any reason, notarized affidavits of two individuals
having knowledge of the employment for which prior service credit is sought shall be submitted.
IPERS Form 507-A or an affidavit containing similar information may be used.
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c. Proof of prior service will be scrutinized to ensure that:

(1) It refers to covered employment in lowa;

(2) Itis signed by the proper authority;

(3) It refers to the member in question;

(4) The position held is one for which prior service credit can be given;

(5) Any corrections, deletions, or additions in dates of service are initialed by the signer of the
document;

(6) Anything on the reverse side of the form is taken into consideration; and

(7) Certification showing the highest gross wage earned in any 12 consecutive month period be-
fore July 4, 1953, refers to a period ending before that date. IOASI records may be used for verification
of wages if necessary, and this information is noted on the face of IPERS Form 502, application for
monthly retirement allowance.

d. Effective July 1, 1990, prior service will be credited by quarters. Service of less than a full
quarter shall be rounded up to a full quarter. (Prior to July 1, 1990, the amount of prior service credit
due on each proof of service was computed in years, months and days.)

e. If the custodian of the records cannot verify service before July 4, 1953, or if the member dis-
putes the amount of time proven, IPERS may use any records available to supplement the member’
proof.

21.12(9) Prior service credit for service before January 1, 19A8.active, vested or retired mem-
ber who was employed prior to January 1, 1946, by an employer may file written verification of the
member’s dates of employment with IPERS and receive credit for years of prior service for the period
of employment. However, a member who is eligible for or receiving a pension or annuity from a local
school district for service prior to January 1, 1946, is not eligible to receive credit for the period of
service upon which the pension or annuity is based. The member is responsible to obtain sufficient
proof of service prior to January 1, 1946, as IPERS may require.

21.12(10) Membership serviceA member shall receive membership service credit for service
renderedafter July 4, 1953. Service is counted to the complete quarter calendar year. A calendar yeal
shall not include more than four quarters.

This rule is intended to implement lowa Code sections 97B.41(12), 97B.43 and 97B.75.

581—21.13(97B) Calculation of monthly retirement benefits.

21.13(1) If a member has four or more complete years of service credit in IPERS, a monthly pay-
ment allowance will be paid beginning with the first full month after all employment with all covered
employergerminates. This allowance will be paid in accordance with the applicable paragraph of this
rule and any option the member may elect pursuant to lowa Code section 97B.51. IPERS shall deter
mine on the applicable forms which designated fractionsy@raber’s monthly retirement allowance
payable to contingent annuitants shall be provided as options under lowa Code section 97B.51(1)
Any option elected by member under lowa Code section 97B.51 must comply with the requirements
of the Internal Revenue Code that apply to governmental pension plans, including but not limited to
Internal Revenue Code Section 401(a)(9). If a member has less than four complete years of servic
credit, the benefit receivable will be computed on a money purchase basis, with reference to annuity
tablesused by IPERS in accordance with the member’s age. Benefits are not payable before the age ¢
55, except after July 1, 1990, in accordance with an early distribution in the case of retirement due tc
disability, as described in rule 581—21.22(97B).
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21.13(2) Reduction for early retirement.

a. EffectiveJuly 1, 1988, a member’s benefit formula will be reduced by one-quarter of 1 percent
for each month the member’s retirement precedes the normal retirement date, as defined in lowa Code
section 97B.45 excluding section 97B.45(4). The following are situations in which a member is con-
sidered to be taking early retirement:

(1) If amember is less than the age of 65 in the member’s first month of entitlement and has less
than 20 years of service; or

(2) If a member is less than 62 years of age in the month of the member’s retirement and has 20
years of service.

b. Effective July 1, 1997, a member shall be eligible to receive monthly retirement benefits with
no age reduction effective the first of the month in which the member’s age on the last birthday and the
member’s years of service equal or exceed 88, provided that the member is at least the age of 55.

c. Effective July 1, 1991, a member qualifying for early retirement due to disability under lowa
Code section 97B.50 shall not be subject to a reduction in benefits due to age.

d. If a member retires with at least 20 years of service but is less than the age of 62, the age reduc-
tion shall be calculated by deducting .25 percent per month for each month that the first month of en-
tittement precedes the month in which the member attains the age of 62. If a member retires with less
than 20 years of service, the age reduction shall be calculated by deducting .25 percent per month for
eachmonth that the first month of entitlement precedes the month in which the member attains the age
of 65.

e. Effective January 1, 2001, or such later date that the actuary certifies that the change can be
made without increasing contributions, the age reduction shall be calculated by deducting 0.25 percent
per month for each month that the first month of entitlement precedes the earliest possible normal re-
tirementdate for that member based on the age and years of service at the member’s actual retirement.

21.13(3) A member’s early retirement date shall be the first day of the month of the fifty-fifth birth-
day or any following month before the normal retirement date, provided that date is after the last day of
service.

21.13(4) Members employed before January 1, 1976, and retiring after January 1, 1976, with four
or more complete years of membership service shall be eligible to receive the larger of a monthly for-
mula benefit equal to the member’s total covered wages multiplied by one-twelfth of one and fifty-
severhundredths percent, multiplied by the percentage calculated in subrule 21.13(2), if applicable, or
a benefit as calculated in subrule 21.13(6).

21.13(5) Members employed before January 1, 1976, who qualified for prior service credit shall be
eligible to receive a monthly formula benefit of eight-tenths of one percent multiplied by each year of
prior service multiplied by the monthly rate of the member’s total remuneration during the 12 consecu-
tive months of prior service for which the total remuneration was the highest, disregarding any month-
ly rate amount in excess of $250, plus three-tenths of one percent of the monthly rate amount not in
excess of $250 for each year in which accrued liability for benefit payments created by the abolished
system is funded.

21.13(6) Benefit formula.

a. For each active member retiring on or after July 1, 1994, with four or more complete years of
service the monthly benefit will be equal to one-twelfth of an amount equal to 60 percent of the three-
year average covered wage multiplied by a fraction of years of service.

b. For all active and inactive vested members, the monthly retirement allowance shall be deter-
mined orthe basis of the formula in effect on the date of the member’s retirement. If the member takes
early retirement, the benefit shall be adjusted as provided in subrule 21.13(2).
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c. Effective July 1, 1996, in addition to the 60 percent multiplier identified above, members who
retire with years of service in excess of their “applicable years” shall have the percentage multiplier in-
creased by 1 percent for each year in excess of their “applicable years,” not to exceed an increase of
percent. For regular members, “applicable years” means 30 years; for protection occupation members
“applicable years” means 25 years; for sheriffs, deputy sheriffs, and airport firefighters, “applicable
years” means 22 years. Effective July 1, 1998, sheriffs, deputy sheriffs, and airport firefighters who retire
with years of service in excess of their applicable years shall have their percentage multiplier increase
by 1.5 percent for each year in excess of their applicable years, not to exceed an increase of 12 percel

Notwithstanding the provisions of the foregoing paragraph, effective July 1, 2000, the “applicable
years” and increases in the percentage multiplier for years in excess of the applicable years for protec
tion occupation members shall be determined under lowa Code section 97B.49B(1).

d. For special service members covered under lowa Code section 97B.49B, the applicable per-
centage and applicable years for members retiring on or after July 1, 2000, shall be determined as fol
lows:

(1) For each member retiring on or after July 1, 2000, and before July 1, 2001, 60 percent plus, if
applicable, amdditional 0.25 percent for each additional quarter of eligible service beyond 24 years of
service (the “applicable years”), not to exceed 6 additional percentage points;

(2) For each member retiring on or after July 1, 2001, and before July 1, 2002, 60 percent plus, if
applicable, 0.25 percent for each additional quarter of eligible service beyond 23 years of service (the
“applicable years”), not to exceed a total of 7 additional percentage points;

(3) For each member retiring on or after July 1, 2002, and before July 1, 2003, 60 percent plus, if
applicable, 0.25 percent for each additional quarter of eligible service beyond 22 years of service (the
“applicable years”), not to exceed a total of 8 additional percentage points;

(4) For each member retiring on or after July 1, 2003, 60 percent plus, if applicable, an additional
0.25 percent for each additional quarter of eligible service beyond 22 years of service (the “applicable
years”), not to exceed a total of 12 additional percentage points.

Regular service does not count as “eligible service” in determining a special service member’s ap-
plicable percentage.

21.13(7) Average covered wages.

a. “Three-yearaverage covered wage” means a member’s covered calendar year wages average«
for the highest three years of the member’s service. However, if a member’s final quarter of a year of
employmentoes not occur at the end of a calendar year, IPERS may determine the wages for the thirc
year by computing the final quarter or quarters of wages to complete the year. The computed yea
wages shall not exceed the maximum covered wage in effect for that calendar year. Furthermore, fo
members whose first month of entitlement is January of 1999 or later, the computed year shall not ex
ceed the member’s highest actual calendar year of covered wages by more than 3 percent.

For members whose first month of entitlement is January 1995 or later, a full third year will be created
when the final quarter or quarters reported are combined with a computed average quarter to complete tt
last year. The value of this average quarter will be computed by selecting the highest covered wage-ye:
not used in the computation of the three high years and dividing the covered salary by four quarters. Thi:
value will be combined with the final quarter or quarters to complete a full calendar year. If the member’s
final quarter of wages will reduce the three-year average covered wage, it can be dropped from the com
putation. However, if the covered wages for that quarter are dropped, the service credit for that quarte
will be forfeited as well. If the final quarter is the first quarter of a calendar year, those wages must be use
in order to give the member a computed year. The three-year average covered wage cannot exceed t
highest maximum covered wages in effect during the member’s service.
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If the three-year average covered wage of a member who retires on or after January 1, 1997, and
beforeJanuary 1, 2002, exceeds the limits set forth in paragoapbelow,the longer period specified
in paragraplib” shall be substituted for the three-year averaging period described above. No quarters
from the longer averaging period described in paradhaprshall be combined with the final quarter
or quarters to complete the last year.

b. For the persons retiring during the period beginning January 1, 1997, and ending December
31, 2001, the three-year average covered wage shall be computed as follows:

(1) For a member who retires during the calendar year beginning January 1, 1997, and whose
three-year average covered wage at the time of retirement exceeds $48,000, the member’s covered
wages averaged for the highest four years of the member’s service or $48,000, whichever is greater.

(2) For a member who retires during the calendar year beginning January 1, 1998, and whose
three-year average covered wage at the time of retirement exceeds $52,000, the member’s covered
wages averaged for the highest five years of the member’s service or $52,000, whichever is greater.

(3) For a member who retires during the calendar year beginning January 1, 1999, and whose
three-year average covered wage at the time of retirement exceeds $55,000, the member’s covered
wages averaged for the highest six years of the member’s service or $55,000, whichever is greater.

(4) For a member who retires on or after January 1, 2000, but before January 1, 2001, and whose
three-year average covered wage at the time of retirement exceeds $65,000, the member’s covered
wagesaveraged for the highest six years of the member’s service or $65,000, whichever is greater. For
the calendar year beginning January 1, 2001, the six-year wage averaging trigger shall be increased to
$75,000.

For purposes of this paragrafth)” the highest years of the member’s service shall be determined
using calendar years and may be determined using one computed year. The computed year shall be
calculated in the manner and subject to the restrictions provided in parémgiaph

21.13(8) Initial benefit determination.

a. The initial monthly benefit for the retiree will be calculated utilizing the highest three calendar
years of wages that have been reported as of the member’s retirement. When the final quarter(s) of wages
is reported for the retired member, a recalculation of benefits will be performed by IPERS to determine if
the “computed year” as described in lowa Code section 97B.1A(23) and 581 IAC 21.13(7), or the final
calendar year, is to be used in lieu of the lowest of the three calendar years initially selected. In cases
where the recalculation determines that the benefit will be changed, the adjustment in benefits will be
made retroactive to the first month of entitlement. The wages for the “computed year” shall not exceed
the highest covered wage ceiling in effect during the member’s period of employment.

b. In cases where the member’s final quarter’s wages have been reported to IPERS prior to retire-
ment, the original benefit will be calculated utilizing all available wages.

c. The option one death benefit amount cannot exceed the member’s investment and cannot low-
er the member’s benefit below the minimum distribution required by federal law.

21.13(9) Minimum benefits. Effective January 1, 1997, those members and beneficiaries of mem-
bers who retired prior to July 1, 1990, and who upon retirement had years of service equal to or greater
than 10, will receive a minimum benefit as follows:

a. The minimum benefit is $200 per month for those members with 10 years of service who retired
under Option 2. The minimum shall increase by $10 per year or $2.50 per each additional quarter of
service to a maximum benefit of $400 per month for members with 30 years of service. No increase is
payable for years in excess of 30. The minimum benefit will be adjusted by a percentage that reflects
option choices other than Option 2, and a percentage that reflects any applicable early retirement penalty.

b. In determining minimum benefits under this rule, IPERS shall use only the years of service the
memberhad at first month of entittement (FME). Reemployment periods and service purchases com-
pleted after FME shall not be used to determine eligibility.
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c. The adjusted minimum benefit amount shall be determined using the option and early retire-
ment adjustment factors set forth below.
1. The option adjustment factor is determined as follows:

Option 1 .94
Option 2 1.00
Option 3 1.00
Option 4 (100%) .87
Option 4 (50%) .93
Option 4 (25%) .97
Option 5 .97

2. The early retirement adjustment factor is determined as follows:

There is no early retirement adjustment if the member’s age at first month of entitlement equals or
exceed$5, or if the member’s age at first month of entitlement is at least 62 and the member had 30 or
more years of service.

The early retirement adjustment for members having 30 years of service whose first month of en-
tittement occurred before the member attained age 62 is .25 percent pefaneatth month the first
month of entitlement precedes the member’s sixty-second birthday.

The early retirement adjustment for members having less than 30 years of service whose first montt
of entitlement occurred before the member attained age 65 is .25 percent per month for each month tf
first month of entitlement precedes the member’s sixty-fifth birthday.

IPERS shall calculate the early retirement adjustment factor to be used in patdyraplow as
follows: 100% - (minus) early retirement adjustment percentage = early retirement adjustment factor.

The early retirement adjustment shall not be applied to situations in which the member’s retirement
was due to a disability that qualifies under lowa Code section 97B.50.

d. IPERS shall use the following formula to calculate the adjusted minimum benefit: unadjusted
minimum benefit x (times) option adjustment fackgitimes) early retirement adjustment factor = ad-
justed minimum benefit.

e. IPERS shall compare the member’s current benefit to the adjusted benefit determined as pro-
videdabove. If the member’s current benefit is greater than or equal to the adjusted minimum benefit,
no change shall be made. Otherwise, the member shall receive the adjusted minimum benefit.

f.  Effective January 1, 1999, the monthly allowance of certain retired members and their benefi-
ciaries,including those whose monthly allowance was increased by the operation of paragrajohs
“e” above, shall be increased. If the member retired from the system before July 1, 1986, the monthly
allowance currently being received by the member or the member’s beneficiary shall be increased by
15 percent. If the member retired from the system on or after July 1, 1986, and before July 1, 1990, the
monthly allowance currently being received by the member or the member’s beneficiary shall be in-
creased by 7 percent.

21.13(10) Hybrid formula for members with more than one type of service credit.

a. Eligibility. Effective July 1, 1996, members having both regular and special service credit (as
defined in lowa Code section 97B.1A(21)) shall receive the greater of the benefit amount calculated
under this subrule, or the benefit amount calculated under the applicable nonhybrid benefit formula.

(1) Members who have a combined total of 16 quarters of service may utilize the hybrid formula.

(2) Membersvho have both types of special service under lowa Code section 97B.1A(21), but do
not have any regular service, may utilize the hybrid formula.
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(3) The following classes of members are not eligible for the hybrid formula:

1. Members who have only regular service credit.

2. Members who have 22 years of sheriff/deputy sheriff/airport firefighter service credit as de-
fined under lowa Code section 97B.49C.

3.  Members who have 25 years of protection occupation service credit as defined in lowa Code
section 97B.49B (or the applicable years in effect at the member’s retirement).

4. Members who have 30 years of regular service.

5. Members with less than 16 total quarters of service.

b. AssumptionsIPERS shall utilize the following assumptions in calculating benefits under this
subrule.

(1) The member’s three-yeaverage covered wage shall be determined in the same manner as it is
determined for the nonhybrid formula.

(2) Increases ithe benefit formula under this subrule shall be determined as provided under lowa
Code section 97B.49D. The percentage multiplier shall only be increased for total years of service
over 30.

(3) Years of service shall be utilized as follows:

1. Quartersvhich have two or more occupation class codes shall be credited as the class that has
the highest reported wage for said quarter. A member shall not receive more than one quarter of credit
for any calendar quarter, even though more than one type of service credit is recorded for that quarter.

2. Quartershall not be treated as special service quarters unless the applicable employer and em-
ployee contributions have been made.

c. Years of service fraction not to exceed one.

(1) Inno event shall a member’s years of service fraction under the hybrid formula exceed, in the
aggregate, one.

(2) If the years of service fraction does, in the aggregate, exceed one, the member’s quarters of ser-
vice credit shall be reduced until the member’s years of service fraction equals, in the aggregate, one.

(3) Service credit shall first be subtracted from the member’s regular service credit and, if neces-
sary, shall next be subtracted from the member’s protection occupation service, and sheriff/deputy
sheriff/airport firefighter service credit, in that order.

d. Age reduction.The portion of the member’s benefit calculated under this subrule that is based
on the member’s regular service shall be subject to a reduction for early retirement. In calculating the
age reduction to be applied to the portion of the member’s benefit based on the member’s regular ser-
vice, the system shall use all quarters of service credit, including both regular and special service quar-
ters.

e. Calculations.A member’s benefit under the hybrid formula shall be the sum of the following:

(1) The applicable percentage multiplier divided by 22 times the years of sheriff/deputy sheriff/
airport firefighter service credit (if any) times the member’s high three-year average covered wage,
plus

(2) The applicable percentage multiplier divided by 25 (or the applicable years at that time under
lowa Code section 97B.49B) times the years of protection occupation class service credit (if any) times
the member’s high three-year average covered wage, plus

(3) The applicable percentage multiplier divided by 30 times the years of regular service credit (if
any) times the member’s high three-year average covered wage minus the applicable wage reduction
(if any).

If the sum of the percentages obtained by dividing the applicable percentage multiplier by 22, 25 (or the
applicable years at that time under lowa Code section 97B.49B), and 30 and then multiplying those
percentages by years of service credit exceeds the applicable percentage multiplier for that member,
the percentage obtained above for each class of service shall be subject to reduction so that the total
shall not exceed the member’s applicable percentage multiplier in the order specified in paragraph
“c,” subparagraph (3), of this subrule.
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21.13(11) Money purchase benefits.

a. For each vested member retiring with less than four complete years of service, a monthly annu-
ity shall be determined by applying the total reserve as of the effective retirement date (plus any retire-
ment dividends standing to the member’s credit on December 31, 1966) to the annuity tables in use b
the system according to the member’s age (or member’s and contingent annuitant’s ages, if applica
ble). Ifthe member’setirement occurs before January 1, 1995, IPERS’ revised 6.5 percent tables shall
be used. If the member’s retirement occurs after December 31, 1994, IPERS’ 6.75 percent tables sha
be used.

b. For each vested member for whom the present value of future benefits under Option 2 is less
than the member reserve as of the effective retirement date, a monthly annuity shall be determined b
applying the member reserve to the annuity tables in use by the system according to the member’s ac
(or member’s and contingent annuitant’s ages, if applicable). If the member’s retirement occurs before
January 1, 1995, IPERS’ revised 6.5 percent tables shall be used. If the member’s retirement occur
after December 31, 1994, IPERS’ 6.75 percent tables shall be used.

c. For calculations under paragrdfahy” the term “total reserve” means the total of the member’s
investmentnd the employer’s investment as of the effective retirement date, plus any retirement divi-
dends standing to the member’s credit as of December 31, 1966. For calculations under paragrap
“b,” the term “member reserve” means the member’s total investment, excluding all other amounts
standing to the member’s credit.

d. For calculations under paragrdjaly” Options 2, 3, 4, and 5 shall be calculated by dividing the
member’s total reserve by the applicable Option 2, 3, 4, and 5 annuity factor taken from the depart-
ment'stables to determine the monthly amount. For calculations under parégyfagbptions 2, 3, 4,
and 5 shall be calculated by dividing the member reserve by the applicable Option 2, 3, 4, and 5 annuit
factor taken from the department’s tables to determine the monthly amount.

e. For Option 1, the cost per $1,000 of death benefit shall be determined according to the depart-
ment'stables. That cost shall be subtracted from the Option 3 monthly amount to determine the Option
1 monthly benefit amount. The Option 1 death benefit amount shall be reduced as necessary so that tt
Option 1 monthly benefit amount is not less than one-half of the Option 2 monthly benefit amount.

f.  If the member has prior service (service prior to July 4, 1953), the Option 2 benefit amount
calculated under both paragraphs and“b” shall be calculated by determining the amount of the
member’s Option 2 benefit based on the member’s prior service and the applicable plan formula, plus
the amount of the member’s Option 2 benefit based on the member’s membership service as detel
mined under this subrule. The Option 2 benefit amount based on prior service shall be adjusted fol
early retirement.

21.13(12) Recalculation for a member aged 70. A member remaining in covered employment af-
ter attaining the age of 70 years may receive a retirement allowance without terminating the coverec
employment. A member who is in covered employment, attains the age of 70 and begins receiving &
retirement allowance must terminate all covered employment before the member’s retirement allow-
ancecan be recalculated to take into account service after the member’s original FME. The formula to
be used in recalculating such a member’s retirement allowance depends on the date of the member
FME and the member’s termination date, as follows:

If the member is receiving a retirement allowance with an FME prior to July 1, 2000, and terminates
covered employment on or after January 1, 2000, the member’s retirement formula for recalculation
purposes shall be the formula in effect at the time of the member’s termination from covered employ-
ment or, if later, the date the member applies for a recalculation.

In all other cases, the recalculation for a member aged 70 who retires while actively employed shall
use the retirement formula in effect at the time of the member’s FME.
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21.13(13) Level payment choice for special service members. A level payment choice is created
effective July 1, 2002. IPERS shall implement the level payment choice by preparing factors to con-
vert nonhybrid IPERS Options 1, 2, 3, 4, and 5 to the level payment choice. The new benefit feature
applies solely to special service members, and any reference to members in this subrule shall only ap-
ply to special service members.

a. Conversion rights A special service member who qualifies for a July 2002 or later first month
of entitlement (FME) may elect to retire under the regular IPERS Option 1, 2, 3, 4 or 5, and later have
the member’s option converted to the level payment choice. Retroactive adjustments in monthly
amounts and death benefits, without interest, shall be provided.

In order to qualify for the conversion and retroactive payments, the member must request the level
payment choice in writing no later than six months after the member’s first monthly payment. If the
member is married, the member’s spouse must also consent to the requested change. Election of con-
version to the level payment choice shall be irrevocable upon receipt of the first payment under the
level payment choice.

A member who has retired under lowa Code section 97B.49D or under IPERS Option 6 on or after
July 1, 2002, and who wishes to receive benefits under this subrule may revoke the member’s initial
electionand choose IPERS Option 1, 2, 3, 4, or 5, to be paid as a level payment choice. The conversion
to the level payment choice under this subrule is mandatory and irrevocable.

The conversion rights granted in this subrule shall not apply to members whose FME is January
2003and later. Those members must select the level payment choice at the time they submit an IPERS
retirement application.

b. Social security retirement amouralculations of a member’s level payment choice shall be
based on the social security retirement amount at age 62 as verified by Social Security Administration
statements provided by the member. No adjustments shall be made if subsequent social security state-
ments indicate an increase in the age 62 social security retirement amount. Verification of the social
security benefits shall not precede the member’s first month of entitlement by more than 12 months.

c. Death benefit assumptiontn preparing level payment choice factors, the actuary shall as-
sume:

(1) For IPERS Options 1 and 2, death benefits under those options shall not be reduced as a result
of a member turning age 62 and having the member’s monthly allowance reduced under this subrule.

(2) For IPERS Options 4 and 5, the IPERS’ actuary shall assume that the contingent annuitant’s or
beneficiary’s monthly payments and death benefits, if any, prior to the date the member attains, or
would have attained, age 62 shall be based on the amount that was payable to the member for periods
beforethe member attains, or would have attained, age 62. Beginning with the month that the member
attains, owould have attained, age 62, a contingent annuitant’s or beneficiary’s monthly payments and
death benefits, except death benefits under IPERS Options 1 and 2, shall be based on the reduced
amount that would have been payable to the member in the month after the month that the member
attained age 62.

d. Favorable experience dividendan eligible member’s or beneficiaryffavorable experience
dividend, if anyshall be based on the member’s or beneficiary’s level payment choice monthly amount
as of the preceding December 31.

e. Prohibitions. The following special service members shall be prohibited from receiving bene-
fits under this subrule:

(1) Those who retire under lowa Code section 97B.49D.

(2) Those who retire under Option 6.
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(3) Those who request a level payment amount that reflects less than a full offset for the social
security retirement amount at age 62.

(4) Those reemployed in covered employment and subsequently retiring, for the period of reem-
ployment. A member who has elected the level payment choice shall have retirement benefits calcu:
lated solely for the period of reemployment, except for vesting credit.

f.  Limit on reductions.For a member who has substantial noncovered employment, the applica-
tion ofthe level payment factors shall not reduce the monthly amount payable to a member at age 62 t«
less than 50 percent of the monthly amdhat would have been payable under IPERS Option 2. Ac-
cordingly,payments before age 62 to such members shall be reduced in the same manner, with the co
responding adjustments made to death benefits.

This rule is intended to implement lowa Code sections 97B.1A(23), 97B.47, and 97B.49A to
97B.51.

581—21.14(97B) Interest on accumulated contributions.

21.14(1) The term interest as used in this rule means statutory interest plus the interest dividend.
For calendar years prior to January 1, 1997, statutory interest is a credit to the accumulated contribu
tions of active members and inactive vested members at a rate of 2 percent per annum. The intere
dividend is a credit to the accumulated contributions of active members and inactive vested member:
which equals the excess of the average rate of interest earned on the retirement fund through inves
ment during a calendar year over the statutory interest plus twenty-five hundredths of 1 percent. Fol
calendar years beginning January 1, 1997, a per annum interest rate at 1 percent above tlaeanterest
on one-year certificates of deposit shall be credited to the member’s contributions and the employer’
contributions to become part of the accumulated contributions. For purposes of this subrule, the inter-
est rate on one-year certificates of deposit shall be determined by the department based on the avera
ratefor such certificates of deposit as of the first business day of each year as published in a publicatior
of general acceptance in the business community. The per annum interest rate shall be credited on
quarterly basis by applying one-quarter of the annual interest rate to the sum of the accumulated cor
tributions as of the end of the previous calendar quarter.

21.14(2) If a member is vested upon termination, interest will continue to accrue through the month
precedinghe month of payment of the refund or, in the case of retirement benefits, through the month
preceding the first month of entitlement. For periods ending prior to July 1, 1995, if a member is not
vested upon termination, interest will cease to accrue on termination of covered employment for as
long as the member remains inactive. For periods beginning July 1, 1995, interest will cease to accru
if a member is not vested upon termination of employment for as long as the member is inactive or
nonvested. A member automatically becomes vested upon the attainment of the age of 55. Interes
shallnot be credited to a member’s account if the wages were reported in error. Effective July 1, 1995,
interest will be credited to an inactive nonvested member’s account as provided in lowa Code sectior
97B.70, beginning on the first date thereafter that such a member becomes vested as provided in low
Code section 97B.1A(24).

21.14(3) Interest shall accrue on the undistributed accumulated contributions of all members, in-
cluding those of inactive nonvested members, and on the undistributed accumulated contributions o
deceased members that are payable under lowa Code section 97B.52(1). No interest shall be credit
to any other death benefit payable under lowa code chapter 97B. The provisions of this subrule credit
ing interest to the undistributed accumulated contributions of inactive nonvested members shall not
become effective until January 1, 1999.
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21.14(4) Effective July 1, 1998, interest on the undistributed accumulated contributions described
in subrule 21.14(3) shall accrue through the quarter preceding the quarter in which any distribution is
made. If IPERS determines that a dispute among alleged heirs exists, the amount of the death benefits
shall be placed in a non-interest-bearing account.

This rule is intended to implement lowa Code sections 97B.52, 97B.53 and 97B.70.

581—21.15(97B) Forgery claimsWhen a forgery of a warrant issued in payment of an IPERS re-
fund or benefit is alleged, the claimant must complete and sign an affidavit before a notary public that
the endorsement is a frary. Asupplementary statement must be attached to the affidavit setting forth
the details and circumstances of the alleged forgery.

This rule is intended to implement lowa Code sections 97B.40, 97B.52 and 97B.53.

581—21.16(97B) Approved leave periods.

21.16(1) Effective July 1, 1998, a member’s service is not deemed interrupted while a member is
on a leave of absence that qualifies for protection under the Family and Medical Leave Act of 1993
(FMLA), or would qualify but for the fact that the type of employment precludes coverage under the
FMLA, or during the time a member is engaged during military service for which the member is en-
titled to receive credit under the Uniformed Services Employment and Reemployment Rights Act of
1994 (USERRA) (38 U.S.C. Sections 4301 to 4333).



